Limitless Worldwide, LLC Bonus Programs Overview

Please read the Limitless Worldwide™ Bonus Programs Overview carefully to get a clear understanding of the qualification criteria required

for each of the Limitless Worldwide™ Bonus Programs.

1. XPRESS QUALIFY
At the time of enrollment Distributor:
1. Purchases an optional Value-Added Enrollment Pak; and
2. Schedules a minimum 75 PV LDR.!
Or
Within 30 days or less from date of enrollment Distributor:
1. Generates 500 Personal Sales Volume (PSV) between the
Distributor and their personally enrolled customers; and
2. Schedules a minimum 75 PV LDR.

2. 2-IN-14 BONUS
Within 14 days or less from date of enrollment, a Distributor:
1. Enrolls 2 Customers with min. 75PV LDR autoship
2. Enrolls 2 Distributors with min. 75PV LDR autoship
3. Generates 2,000 PSV in their first 2 levels (Founding Team
Volume)
**Distributors will earn a $200 reward thru 5/18/17**

3. IPAD MINIINCENTIVE
Within 60 days or less from date of enrollment, a Distributor:
1. Xpress Qualifies within their first 30 days. (See #1)
2. Sponsors at least 3 other Distributors who Xpress Qualify.
3. Creates 60-Day Founding Group Volume? of at least 6000 PSV.

4. LUXECLUB CARBONUS

Qualify as a LuxeClub Member by the later of two years subsequent to
your enrollment date, or December 31st, 2015. Qualifying Distributors
have the opportunity to choose between a $600 bonus payment3
towards the purchase or lease of a qualified luxury vehicle; or a $300
bonus payment towards a luxury item of their choice.

The LuxeClub Member qualifications include:

1. Xpress Qualify within 30 days of initial enrollment.

2. Qualify as an Ambassador (see official Compensation Plan
Brochure for details) with a minimum 25,000 in
Organizational Volume (OV) for four consecutive months. No
more than 50% of the OV requirement can be attributed from
any one leg; in addition a minimum of 12,500 OV outside of
any/all volume that is qualifying a downline distributor for a
car bonus or LuxeClub payment is required (50% rules).

In order to continue participating in the LuxeClub each month, each
Distributor must:

1. Maintain a rank of Ambassador or above with 25,000 OV, and
the 50% Rules.
2. Beanactive Distributor in good standing with Limitless
Worldwide™.
3. Continue to own a Limitless Worldwide™ Distributorship.
5. PREFERRED CUSTOMER BONUS

Distributors must:

1 LDR: Limitless Delivery Rewards Autoship Program. Please refer to your back office
for LDR Terms and Conditions.

2 Founding Group Volume is all PSV generated in your first two levels of your
sponsor tree and includes your own PSV.

? See Limitless Worldwide Mercedes Benz Program Guidelines for complete details
about earning and receiving bonus payments.

1. Acquire one (1) new Preferred Customer (PC) each month.

2. Each PC must maintain a minimum 75 PV LDR order for the
entire twelve (12) months.

3. Ifatany time a PC falls below the 75 PV threshold, the
Distributor must replace the PC within the same month.

4. Atthe end of the twelve (12) month period, Distributor will
have 12 active* Preferred Customers.

**Distributors will earn a $2,000 reward**

6. ORG. VOLUME BONUS (LEADER LADDER)
Distributor must have:
1. Organizational Volume® (OV) of at least 25,000 to qualify.
2. Maintain OV at the benchmark for 3 consecutive months
3. Nomore than 50% of any benchmark can come from any one
leg (50% Rule).

25,000 PV - $2,500
50,000 PV - $5,000
100,000 PV - $10,000
250,000 PV - $25,000
500,000 PV - $50,000
1,000,000 PV - $100,000

7. LIMITLESS LADDER
The Limitless Ladder has a series of 5 benchmarks and bonuses that
can be achieved. These benchmarks have requirements in:
1. Total Organizational Volume (OV),
2. Unencumbered Volume (no more than 50% of OV from any
one leg)
3. Participation in the Limitless Delivery Rewards (LDR)
automatic shipment program, and
4. Personal advances in paid ranks in the compensation plan.

Once the all requirements are achieved, the Limitless Ladder bonus will
top off one’s total check to a corresponding guaranteed amount.

This guarantee will continue up to 2 additional months providing all
requirements are met and the required OV amount grows by 20%.
Once a benchmark is initially achieved, the next benchmark must be
reached within a specified timeframe.

See official 2017 Ladder rules in VO for information on a ladder “reset”.

BENCHMARKS REQUIREMENTS AND BONUSES:
A Months to

Bench Min. Min. ya”l.'d Guarantee Min. OV Con"sA:é(l:ltive Achieve
mark ov LDR Rank Bonus Growth Payments Nexr:]aBrT(nch

#1 2,500 75 PV AMB $500 Top Off 20% 3 months 5

#2 5,000 75 PV X 1,000 Top Off 20% 3 months 4

#3 10,000 350 PV MAN 2,000 Top Off 20% 3 months 3

#4 17,500 350 PV MAN 3,500 Top Off 20% 2 months 2

#5 25,000 350 PV SR. MAN 2x check 20%** 2 months 1

*50% rule applies. No more than 50% of OV requirement can come from any one leg.

** The bonus for benchmark 5 doubles the entire commission earnings (including retail mark-ups
and Fast Start Bonus, prior to clawbacks) for only two consecutive months providing that OV grows
by 20% from prior month-end and that all other requirements are maintained.

5 Organizational Volume: All PV attributed from Distributor, Customer and Preferred
Customer volume in your entire downline organization, including Distributors
personal purchases.

6 Sr. Manager: An Xecutive3, with 2 Xecutive3 legs. See Compensation Brochure



Limitless Worldwide, LLC Bonus Programs Terms and Conditions

PLEASE READ THESE TERMS AND CONDITIONS CAREFULLY. BY PARTICIPATING IN LIMITLESS WORLDWIDE™
(“COMPANY”) BONUS PROGRAMS, YOU AGREE TO BE BOUND BY THE TERMS DESCRIBED HEREIN AND ALL
TERMS INCORPORATED BY REFERENCE. IF YOU DO NOT AGREE TO ALL OF THESE TERMS, DO NOT PARTICIPATE
IN THE BONUS PROGRAMS. THE COMPANY DOES NOT REQUIRE DISTRIBUTORS TO PARTICIPATE IN ANY BONUS
PROGRAM.

A. General Terms
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These Terms and Conditions apply to your participation in the Company’s Bonus Programs.

All Distributors may participate in the Company’s Bonus Programs.

All Value-Added Paks are optional and are not required to become a Distributor.

Distributors must remain in good standing with the Company in order to participate.

Limitless Worldwide reserves the right to disqualify Distributors who violate the Policies and Procedures,
including but not limited to buying in volume, creating false distributorships or customers (straw man ID’s) in
order to fulfill requirements, etc.

Rewards

Rewards can come in the form of LDR Points, free product, hotel stays, travel, and bonus payments.
Rewards will be determined at the Company’s discretion.

All bonuses, including the value of non-cash bonuses may be included as taxable income on IRS Form 1099.

Receiving Bonus Payments

All earned bonuses will be paid separate from monthly commission payments.

The Company will send bonus payments to your ProPay account.

Payments for bonuses earned the month prior will be made on the 20t of the following month.

Duration of Bonus Programs

Each Bonus Program has time restrictions indicated in the Bonus Programs Overview.

The Company reserves the right to shorten, extend, modify, suspend, or cancel any of the Bonus Programs, at
its discretion, at any time in accordance with these Terms. The Company will give a minimum of 30 days’
notice prior to canceling any Bonus Program.

Distributors who do not satisfy the qualification criteria within the time period will not be able to participate in
the program. The Company will not provide extensions for any reason whatsoever.

All Bonus Programs are current and will be in place until December 31, 2015 unless terminated in accordance
with Section E of these Terms and Conditions.

Modifications and Termination of Limitless Worldwide™

The Company reserves the right to modify any of the Terms and Conditions set forth herein - including, but not
limited to, the duration of the Program Period, amount of Bonus commission payments, amount of the
quarterly pool, and qualification criteria outlined in the Limitless Worldwide™ Bonus Programs Overview.
Limitless Worldwide™ reserves the right to terminate Bonus Programs at any time, for any reason, with or
without notice, even though termination may affect a Distributor’s ability to earn their Bonus Payment.

In the event of an early termination, Distributors will have at least 30 days from the date the Bonus Program
termination is announced to redeem outstanding bonus commission payments.



