
Organizational Volume: All volume generated in a Distributor’s entire organization, including customer purchases.  
Xecutive: A Distributor who has personally filled his or her 50 Core PV bucket and accumulated 300 Portal PV 
Xecutive3: A Distributor who has achieved Xecutive, and has 3 personally enrolled Xecutives.  
Xecutive3 Leg: A leg begins with a personally sponsored Distributor and his/her entire organization. An Xecutive3 leg is a leg with a qualified Xecutive3 
anywhere in the downline.  
 
Please refer to the Official Compensation Plan Summary for more information 

2022 7/7/3 Bonus 
The 2022 7/7/3 Bonus is designed to reward Independent Distributors who create growth in their Limitless 
Organizational sales by following our 7,7,3 model. In addition, this bonus program rewards the sponsor of the earner 
for their contributions towards the enrollee’s growth. The bonus begins May 1, 2022 and is available to both new 
and existing distributors.  

Qualification Period: 

New Distributors: (Enrolled 5/1/22 – 10/31/22) Month end 1 year from date of enrollment. 

Existing Distributors: (Enrolled prior to 5/1/2022) Month end of May 2023,  
OV and Xecutive Legs starting point is 12/2022 

Reward: 

 Enrollee: $10,000* (Bonus available only once to the Distributor) 

 Sponsor: $10,000† (No limit to number of Bonuses)  

Requirements: 

The 7/7/3 Bonus has 2 components that must be achieved and maintained to be earned. These requirements are: 

• 100,000 in Organizational Volume (50% rule) 
• Advancement in compensation plan paid rank to Presidential Director (7 Xecutive3 Legs) 

New Enrollees:  

Distributors must generate a minimum of 100,000 in Organizational Volume by the end of their qualification 
period, with no more than 50% of the total OV coming from any one leg (50% rule). In addition to the OV 
requirement, Distributors must have 7 Xecutive3 Legs (Presidential Director rank in the compensation plan). 

*The bonus will be paid out in the amount of $5,000 after the first month a Distributor achieves the 
requirements. To receive the remainder of the bonus, the Distributor must maintain 100,000 OV (50% rule) 
and 7 Xecutive3 Legs (Presidential Director rank) in the next consecutive month. The remaining $5,000 will 
be then paid to the Distributor.  

Existing Distributors: 

Existing Distributors must generate a minimum of 100,000 in Organizational Volume ABOVE their 
December 2021 Organizational Volume by the end of their qualification period (May 2023). No more than 
50% of their total OV may come from any one leg (50% rule). In addition to the OV requirement, existing 
Distributors must have 7 qualifying Xecutive3 legs. A qualifying Xecutive3 leg comes from Distributors 
enrolled after December 31, 2021.  

Upline: 

To be eligible to receive the bonus based on their enrollee’s activity, an upline must be active with a 
minimum 150 PV LDR (autoship) order.  

†The upline’s bonus payments will be made at the same time as their enrollee’s payments (split over two 
months if qualifications are met in both periods).  

  



7-7-3 Bonus Terms and Conditions 
 

PLEASE READ THESE TERMS AND CONDITIONS CAREFULLY. BY PARTICIPATING IN LIMITLESS WORLDWIDE™ 
(“COMPANY”) BONUS PROGRAMS, YOU AGREE TO BE BOUND BY THE TERMS DESCRIBED HEREIN AND ALL 
TERMS INCORPORATED BY REFERENCE. IF YOU DO NOT AGREE TO ALL OF THESE TERMS, DO NOT PARTICIPATE 
IN THE BONUS PROGRAMS. THE COMPANY DOES NOT REQUIRE DISTRIBUTORS TO PARTICIPATE IN ANY BONUS 
PROGRAM. 

 
A. General Terms 
1. These Terms and Conditions apply to your participation in the Company’s Bonus Programs. 
2. All Distributors may participate in the Company’s Bonus Programs. 
3. Distributors must remain in good standing with the Company in order to participate. 
4. Limitless Worldwide reserves the right to disqualify Distributors who violate the Policies and Procedures, including 

but not limited to buying in volume, creating false distributorships or customers (straw man ID’s) in  order to fulfill 
requirements, etc. 

 
B. Rewards 
1. All bonuses will be included as taxable income on IRS Form 1099. 

 
C. Receiving Bonus Payments 
1. All earned bonuses will be paid separate from monthly commission payments. 
2. The Company will send bonus payments to your ProPay account. 

3. Payments for bonuses earned the month prior will be made on the 20th of the following month. 
 

D. Duration of Bonus Programs 
1. Each Bonus Program has time restrictions indicated in the Terms and Conditions. 
2. The Company reserves the right to shorten, extend, modify, suspend, or cancel any of it’s Bonus Programs, at  its 

discretion, at any time in accordance with these Terms. The Company will give a minimum of 30 days’ notice 
prior to canceling any Bonus Program. 

3. Distributors who do not satisfy the qualification criteria within the time period will not be able to participate in  the 
program. The Company will not provide extensions for any reason whatsoever. 

4. This Bonus Program is current and will be in place available to Distributors enrolled before October 31, 2022 
unless terminated in accordance        with Section E of these Terms and Conditions. 

 
E. Modifications and Termination of Limitless Worldwide™ 
1. The Company reserves the right to modify any of the Terms and Conditions set forth herein – including, but not 

limited to, the duration of the Program Period, amount of Bonus commission payments, and qualification criteria 
outlined in the Terms and Conditions. 

2. Limitless Worldwide™ reserves the right to terminate Bonus Programs at any time, for any reason, with or 
without notice, even though termination may affect a Distributor’s ability to earn their Bonus Payment. 

3. In the event of an early termination, Distributors will have at least 30 days from the date the Bonus Program 
termination is announced to redeem outstanding bonus commission payments. 
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