
2017 Growth Bonus 
The 2017 Growth Bonus is designed to reward Independent Distributors who create growth in their personal 
Limitless Organization, by rewarding them payment based on the overall growth of the company.  The bonus 
begins September 1, 2017 and is available to both new and current distributors.   

Qualification Period: 9/2017 through 2/2018 

Payout Period: 1/2018 through 11/2018 

Requirements: 
In order to participate in the Growth Bonus, a Distributor must: 

• Increase non-high leg Organizational Volume (OV) by 50,000 25,000
• Unencumbered Volume (no more than 50% of OV from any one leg)
• Maintain OV growth for 3 consecutive months after achieving

New Distributors (enrolled September 1, 2017 – February 28, 2018): New Distributors must
generate a minimum of 50,000 25,000 OV in a commission period, with no more than 25,000
12,500 (50%) coming from any one leg. This volume must be held and maintained for 3
consecutive commission periods to qualify for the bonus.

Current Distributors (enrolled prior to September 1, 2017):  Starting point is based on
Organizational Volume (OV) as of midnight August 31, 2017. Current Distributors must increase
non-high leg volume by 50,000 25,000 with no more than 25,000 12,500 (50%) in increase
coming from a single leg, and maintain the growth for 3 consecutive commission periods.

To receive payout each month in the payout period, a distributor must maintain the target qualifying non-
high leg volume. If a distributor does not maintain the target qualifying non-high leg volume for a month 
during the payout period, that distributor will not be qualified for that month and will not participate in the 
payout. 

Initial Qualifications: 

Increase starting point non-high leg volume by 50,000 25,000 with no more than 25,000 12,500 in 
increase coming from a single leg. New Distributors are able to qualify with an increase in total OV, as 
long as the 50% rule is met.  

• Example Current Distributor: If a distributor has non-high leg volume 9,500 in 8/2017, that
distributor must achieve total non-high leg volume of 34,500 by the end of the
qualification period.

Maintain target non-high leg volume level for 3 consecutive months. Distributors will not be penalized for 
exceeding the target. 

• Example: if a distributor’s target non-high leg volume is 34,500 and the distributor initially
achieves 42,000 in qualifying non-high leg volume, the distributor need only maintain the
target of 34,500 in qualifying non-high leg volume to qualify for the bonus.

Payout Period: 

The payouts will begin once a distributor has met the initial requirements, including maintaining the new 
volume for 3 consecutive commission months. The final payout will occur as part of the November 2018 
commission run. Each qualifying distributor will receive 1 equal portion of the fund each month. The fund 



will fluctuate with company growth and payout will fluctuate based on the fund size and number of 
qualifying distributors. 

Additional Examples: 

Example A: New Distributor is enrolled on September 30, 2017. During the qualification 
period, the Distributor must generate non high leg volume of 50,000 OV, with no more 
than 50% coming from any one leg.  

  Total OV- 59,600 
  Largest Leg- 8,350 
 
  Total Non-High Leg Volume- 51,250 

• Leg 1 – 6,500  
• Leg 2 –   5,102  
• Leg 3 –   4,860 

   

Example B: Existing Distributor’s volume for August 2017 is OV 38,839, with 12,105 in 
volume in their largest leg. The Distributor must increase their non-high leg volume by 
50,000, with no more than 50% coming from any one leg. 

Total OV – 38,839 
Largest Leg – 12,105 
Total Non-High Leg Volume – 26,734 

• Leg 1 – 11,877  
• Leg 2 –   4,537  
• Leg 3 –   2,256  
•  

Target Non-High Leg Volume – 76,734 
 

The Limitless policies and procedures will be enforced for qualification rules, including but not limited to buying-in 
volume, creating false distributorships (straw-man ID's) in order to fulfill requirements, etc. Additionally, all orders 
in the downline used to qualify a distributor for any benchmark bonus must be paid for and shipped to the owner 
of the account.  Company reserves the right to disqualify distributors who violate such policies.   

 

 


